WESTON BOARD OF EDUCATION
Monday, June 15, 2015
Weston Middle School Library Resource Center
Regular Session 7:30 p.m.
Agenda
I.

CALL TO ORDER, VERIFICATION OF QUORUM
Philip Schaefer, Chairperson

II.

PLEDGE OF ALLEGIANCE

III.

RECOGNITION

Motion

1. The Board of Education Will Honor Retirees
Motion
Dr. Palmer, Superintendent of Schools, and Mr. Schaefer, Board of Education
Chairperson, will recognize this year’s retiring staff: Arline Beckoff, Heidi Fontneau,
Joanne McDonough, Jean Murdoch, and Nancy St. Clair.
2. The Board of Education Will Recognize Dr. Jo-Ann Keating and Amy
Watkins for Their Administrative Service to the District

Information

3. The Connecticut Association of Schools Scholar Leader Award
Ms. Watkins, Weston Middle School Principal, will present Brendan Moore and
Carolyn Zech, recipients of the CAS Scholar Leader Award.

Motion

4. CABE Student Leadership Award
Motion
Ms. Watkins will introduce Weston Middle School students Siera Daly and Doran
Sekaran and Mrs. Deorio will introduce Weston High School students Danielle
DeCanio and Jackson Marvin who have been awarded Student Leadership Awards by
the Connecticut Association of Boards of Education.
IV.

APPROVAL OF MINUTES, pages 1-7

Motion

The Board will vote to approve the minutes from May 18.
V.

PUBLIC COMMENT

VI.

NEW BUSINESS
1. Resignations, page 8

Information

Motion

2. Discussion and Vote on Mitigation Strategy to Address $100k Reduction in the Motion
Board of Education Operating Budget for FY 2016, page 9
The Board will discuss and vote to approve a proposed mitigation plan to address
the $100,000 reduction by the Board of Finance to the FY 2016 Operating Budget,
which was presented at the May 18, 2015, Board of Education meeting.
3. Discussion and Vote on Fee for Student Athletes, pages 10-12
Dr. Keating, Director of Operations and Finance, will discuss the proposed fee for
student athletes.

Motion

4. Discussion of Long-Term Facilities Plan, page 13
Information
The Board of Education will discuss the long-term facilities plan that was approved
by the Board of Selectmen.
5. Discussion and Vote on 2015-2016 Tuition Rates, page 14
Dr. Keating, Director of Finance and Operations, will review the 2015-2016 tuition
rates.

Motion

6. Weston Board of Education Policies, Regulations, and Bylaws, pages 15-16
Mr. Brey, Director of Human Resources and Internal Counsel, will review Weston
Board of Education Administrative Regulation 3323, Soliciting Prices (Bids and
Quotations).

First Reading

7. Discussion and Vote on Adjustments to the 2015-2016 District Calendar, page 17 Motion
Dr. Palmer, Superintendent of Schools, will discuss moving the parent conferences
from May to March.
8. Discussion and Vote on Changes to Energy Charges for Facilities Use, pages 18-30 Motion
Dr. Keating, Director of Finance and Operations, will discuss the proposed increase
to energy charges for facilities use.
9. Ninth FY 2015 Financial Update and Approval of Transfers, pages 31-44
Dr. Keating, Director of Finance and Operations, will provide a monthly financial
report.
VII.

Motion

EXECUTIVE SESSION
1. Matters Pertaining to Security
2. Matters Pertaining to Personnel
A. Discussion of Salary and Contract Term for 2015-16 for Unaffiliated Central
Office Administrators
B. Discussion of Salary Increase for the District Medical Advisor
3. Discussion of Pending Litigation – Steep Hill Renewables LLC v. Weston Board
of Education, et al.

VIII.

RESUME PUBLIC SESSION
1. Discussion and Vote on School Resource Officer Program Agreement
Motion
Dr. Palmer, Superintendent of Schools, will discuss the proposed agreement between
the Weston Police Department and Weston Public Schools for the School Resource
Officer Program.
2. Discussion and Vote on Salary and Contract Term for 2015-16 for
Unaffiliated Central Office Administrators
A. Assistant Superintendent of Curriculum and Instruction Contract.

Motion

B. Director of Human Resources Contract
C. Director of School Facilities Contract
3. Appointment of District Medical Advisor for 2015-16
IX.

Motion

OLD BUSINESS
1. Vote on a Weston Public Schools Vision Statement, page 45
The Board will vote to approve the vision statement presented by Dr. Palmer,
Superintendent of Schools, at the May 18, 2015, Board of Education meeting.

Motion

2. Weston Board of Education Policies, Regulations, and Bylaws, pages 46-62
Motion
Mr. Brey, Director of Human Resources and Internal Counsel, will review the
Weston Board of Education Policy 4118.25-5141.4, Reports of Suspected Abuse or
Neglect of Children, and Regulation 4118.25-5141.4, Reporting of Suspected Child
Abuse and Neglect.
X.

SUPERINTENDENT’S REPORT

Information

1. Next Regular Board Meeting is Monday, July 27, 2015, at 7:30 p.m.
2. District Update
3. Principals’ Reports, pages 63-78
XI.

COMMITTEE REPORTS
1.
2.
3.
4.
5.
6.
7.
8.
9.

XII.

Communications Committee - Nina Daniel
Curriculum Committee - Ellen Uzenoff
Finance Committee - Denise Harvey
Facilities Committee - Ellen Uzenoff
Policy Committee - Dana Levin
Negotiations Committee - Denise Harvey
CES - Nina Daniel
CABE - Elise Major
Weston Education Foundation - Denise Harvey

ADJOURNMENT

Information
Information
Information
Information
Information
Information
Information
Information
Information
Motion

Weston Public Schools
Board of Education Meeting
Weston Middle School Library Resource Center
May 18, 2015
Attendance:
Philip Schaefer, Chairperson
Ellen Uzenoff, Vice Chairperson
Dana Levin, Secretary/Treasurer
Nina Daniel
Denise Harvey
Elise Major
Sara Spaulding

Dr. Colleen Palmer, Superintendent
Dr. Kenneth Craw, Assistant Superintendent
Dr. Jo-Ann Keating, Director of Finance & Ops.
Lewis Brey, Director of Human Resources
Jack Seigenthaler, Student Representative
Absent: Jackson Marvin, Student Representative

I.

CALL TO ORDER, VERIFICATION OF QUORUM
Philip Schaefer, Chairperson

II.

EXECUTIVE SESSION
1. Matters Pertaining to Personnel
 Discussion of finalist for Director of Finance and Operations

III.

RESUME PUBLIC SESSION, PLEDGE OF ALLEGIANCE

IV.

RECOGNITION
Dr. Palmer, Superintendent of Schools, and Mr. Schaefer, Board Chair, honored 20142015 Board of Education Student Representatives Jack Seigenthaler and Jackson Marvin
and presented them with a token of their appreciation.
Motion: Moved that the Board of Education recognizes Jack Seigenthaler and
Jackson Marvin for serving as the 2014-2015 Weston Board of Education Student
Representatives. Motion by Mrs. Levin, second by Ms. Major, all in favor. (7-0)
Mrs. Deorio, Weston High School Principal, presented Weston High School’s two
National Merit Scholarship recipients, Jack Seigenthaler and Micah Zirn.
Motion: Moved that the Board of Education recognizes Jack Seigenthaler and
Micah Zirn for receiving National Merit Scholarships. Motion by Ms. Harvey,
second by Mrs. Levin, all in favor. (7-0)
Ms. Pernice, Director of Pupil Personnel Services, introduced Weston High School
student Eric Benninghoff, who created a disability awareness video with the vision and
support of Transition and Life Skills Coordinator Nancy Johnston. The video was shown
to all high school students previously. Dr. Palmer, Superintendent of Schools, and Mr.
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Schaefer, Board Chair, thanked Eric for creating an extraordinary and inspirational
educational video.
Motion: Moved that the Board of Education recognizes Eric Benninghoff for his
creation of an outstanding video on disability awareness. Motion by Ms. Daniel,
second by Ms. Harvey, all in favor. (7-0)
V.

APPROVAL OF MINUTES
The Board voted to approve the minutes from April 20. Mrs. Uzenoff was absent.
Motion: Moved that the Weston Board of Education approves the minutes of the
April 20, 2015, Regular Meeting and Executive Session. Motion by Ms. Major;
second by Mrs. Levin; 6 in favor – Mr. Schaefer, Mrs. Levin, Ms. Daniel, Ms.
Harvey, Ms. Major, Ms. Spaulding; 1 abstained – Mrs. Uzenoff. (6-0-1)
The Board voted to approve the minutes from May 12.
Motion: Moved that the Weston Board of Education approves the minutes of the
May 12, 2015, Special Meeting and Executive Session. Motion by Mrs. Uzenoff,
second by Mrs. Levin, all in favor. (7-0)
The Board voted to approve the minutes from May 13. Mrs. Levin and Ms. Spaulding
were absent.
Motion: Moved that the Weston Board of Education approves the minutes of the
May 13, 2015, Special Meeting and Executive Session. Motion by Ms. Major;
second by Mrs. Uzenoff; 5 in favor – Mr. Schaefer, Mrs. Uzenoff, Ms. Daniel, Ms.
Harvey, Ms. Major; 2 abstained – Mrs. Levin, Ms. Spaulding. (5-0-2)

VI.

PUBLIC COMMENT – No report

VII.

NEW BUSINESS
1. Gifts
Dr. Palmer, as per Board Policy #3280 accepted, with appreciation, $1066.50 for the
purchase of a marimba and $592.70 for the purchase of a display freezer from the
Weston High School PTO, $4,000.00 for the purchase of a scoreboard for the softball
field from the Weston High School softball team’s fundraising efforts, and the
following gifts from the Weston Middle School PTO:

$1,380.00 for Arduino and Raspberry Pi kids;

$11,000.00 for phase 3 development of the Library Learning Commons;

$600.00 for presentations by author Michaela MacColl; and

$1,324.50 for a presentation by author Neal Shusterman.
2. Resignations
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Motion: Moved that the Weston Board of Education notes the resignation of JoAnn Keating, Director of Finance and Operations; Amy Watkins, Weston Middle
School Principal; Melissa Millman, 1.0 FTE Hurlbutt Elementary School Reading
Specialist; and Vincent Lore, 1.0 FTE Weston Middle School Technology and
Engineering Teacher, effective June 30, 2015. Motion by Mrs. Levin, second by
Ms. Major, all in favor. (7-0)
3. Retirement
Motion: Moved that the Weston Board of Education notes the retirement of Heidi
Fontneau, 1.0 FTE Hurlbutt Elementary School Second Grade Teacher, effective
June 15, 2015. Motion by Mrs. Uzenoff, second by Mrs. Levin, all in favor (7-0).
4. Discussion of Mitigation Strategy to Address $100k Reduction in the Board of
Education Operating Budget for FY 2016
Dr. Palmer, Superintendent of Schools, presented the Administration’s proposed
mitigation plan to address the $100,000 reduction by the Board of Finance to the FY
2016 Operating Budget, which passed at the May 16, 2015 referendum. The list was
shared with district employees prior to the meeting. Discussion by the Board followed
concerning reductions in the areas of swimming, non-salary accounts, textbooks, and
athletics. The Board will vote on the reductions at the June 15 meeting.
5. Appointment of Director of Finance
Dr. Palmer, Superintendent of Schools, presented Richard Rudl as the recommended
candidate for appointment as the Director of Finance and Operations, and discussed
his background and skills.
Motion: Moved that the Board hereby approves the recommendation of Dr.
Palmer to appoint Richard Rudl as the Director of Finance and Operations, at an
annual base salary of $170,000 and an annual auto allowance of $3,000, subject
to the completion of satisfactory background checks, and hereby directs the
superintendent to negotiate an employment contract for such position with terms
and conditions satisfactory to the Chairman of the Board of Education. Motion by
Ms. Daniel, second by Ms. Spaulding, all in favor. (7-0)
6. Discussion of Possible Weston Public Schools Vision Statement
Dr. Palmer, Superintendent of Schools, reviewed the district’s mission statement,
commented on “the Weston way,” and presented the vision statement drafted by the
Master Planning Team. The Board will vote on approval of the Vision statement at
the June meeting.
7. Discussion of Annual Instructional Update
Dr. Craw, Assistant Superintendent, reviewed highlights from the Annual
Instructional Update for 2014-2015, including robotics, computer coding, changes to
ninth-grade science, new performing and fine arts courses, writing initiatives, fourth-
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grade orchestra program, reintroduction of K-2 Spanish program, and the AIM
initiative. All Curriculum Instructional Leaders presented their subject area reports to
the Board Curriculum Committee at the May 13, 2015 meeting.
Dr. Palmer, Superintendent of Schools, expressed pride towards the work the Weston
Public Schools team put into this work, and thanked the Board members for their
support. Discussion by the Board followed.
8. Discussion and Vote on 2015-2016 Board of Education Meeting Dates
Dr. Palmer, Superintendent of Schools, reviewed the dates for the 2015-2016 Board
meetings and changes from last year’s meeting schedule.
Motion: Moved that the Weston Board of Education approves the proposed Board
of Education meeting schedule for the 2015-2016 school year. Motion by Ms.
Harvey, second by Mrs. Levin, all in favor. (7-0)
9. Building Project Close-Outs
Due to some open-items, this vote will be postponed.
10. Discussion and Vote on Healthy Food Certification
Section 10-215f of the Connecticut General Statutes requires that each local boards of
education or governing authority for all Connecticut public schools districts
participating in the National School Lunch Program (NSLP) must take action
annually to certify whether all food items sold to students will or will not meet the
Connecticut Nutrition Standards. This includes all public schools, regional
educational service centers, the Connecticut Technical High School System, charter
schools, inter-district magnet schools and endowed academies.
Motion: Moved that the Weston Board of Education declines to participate in the
State of Connecticut Incentive Program. It is important to note that Weston Public
Schools exceeds the Connecticut Nutrition Standards. Motion by Mrs. Levin,
second by Ms. Harvey, all in favor. (7-0)
Motion: Moved that the Weston Board of Education approves the following
authorized signers of the ED-099 Agreement for Child Nutrition Program:
Colleen A. Palmer, Ph.D., Superintendent of Schools, or her designee, are
authorized to sign the Agreement and to sign claims for reimbursement. Motion
by Ms. Major, second by Ms. Harvey, all in favor. (7-0)
11. Eighth FY 2015 Financial Update and Approval of Transfers
Dr. Keating, Director of Finance and Operations, provided a monthly financial report.
Accounts with areas of concern are energy costs, overtime in facilities, and Zenon
plant pumping fees, communications, and substitutes while the special education
account is falling within budget and health claims continue to track below budget.
Transfers were made for substitute paras and teachers, replacement books for social
studies, mileage reimbursement, a shortfall in parking fees, an outside contractor for
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Barnum, tuition fees for an agriscience program at West Hill High School, athletics
materials and competition fees, the excess cost grant for special education, SAT
proctors, expenses related to the Tri-State visit, attendance at the ISTE conference,
technical support services, a computer upgrade for security staff, dues and fees,
additional funds for waste removal, SUV repair, AFSCME staff uniforms, and a
transportation contact increase.
Motion: Moved that the Weston Board of Education approves the transfers as
presented by Dr. Keating in the eighth FY 2015 financial report. Motion by Ms.
Major, second by Mrs. Uzenoff, all in favor. (7-0)
12. Weston Board of Education Policies, Regulations, and Bylaws Reading
Mr. Brey, Director of Human Resources and Internal Counsel, reviewed Weston
Board of Education Policy 4118.25-5141.4, Reports of Suspected Abuse or Neglect
of Children, and Regulation 4118.25-5141.4, Reporting of Suspected Child Abuse
and Neglect. Discussion by the Board followed on reporting procedures.
VIII. OLD BUSINESS – No report
IX.

SUPERINTENDENT’S REPORT
1. Next Regular Board Meeting is Monday, June 15, 2015, at 7:30 p.m.
2. District Update
Dr. Palmer, Superintendent of Schools, reminded the Board that the end of year
gathering is on the morning of June 15, commencement is on June 12, and middle
school moving up ceremony is on June 11.
3. Principals’ Reports
Ms. Falber, Weston Intermediate School Principal, highlighted writing units at each
grade level and an author visit for Earth Day. Mrs. Kaddis, Hurlbutt Elementary
School Principal, thanked the Villepigue family for the George Washington portrait
they registered Hurlbutt to receive while in Mount Vernon, and discussed the One
School One Book kick-off event and Food Pantry collection. Mrs. Deorio, Weston
High School Principal, announced Smarter Balanced Assessments beginning next
week, final review sessions for freshmen and sophomores, and an upcoming career
program for sophomores. Ms. Watkins, Weston Middle School Principal, talked about
two author visits and the Westport Mini Maker Faire, announced the digital warriors
event on June 3, and highlighted Mrs. Kovac’s Earth Day activity.

X.

COMMITTEE REPORTS
1. WHS Student Representatives’ Report
Mr. Seigenthaler discussed Relay for Life, the upcoming Memorial Day Road Race,
and the spirit week color clash, and thanked the Board for the experience of serving
as a student representative.
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2. Communications Committee
Ms. Daniel announced the Community Connections newsletter that will appear as an
insert in the Thursday, May 21, edition of the Weston Forum and explained the
purpose behind the publication.
3. Curriculum Committee
Per Mrs. Uzenoff, during the May 13 meeting, the Committee reviewed the Annual
Instructional Update. The next Committee meeting is scheduled for June 10.
4. Finance Committee
Per Ms. Harvey, in addition to what was discussed previously in the agenda, the
following items were discussed at the May 8 meeting: the uniform chart of accounts,
security grants update, student activities and facility use fees, bidding policies and
procedures, final funding for the softball field scoreboard, and the cleaning contract.
The next Committee meeting is scheduled for June 4.
5. Facilities Committee
Ms. Uzenoff discussed the following items from the May 6 meeting: summer and
capital projects, energy/lighting conservation initiatives, renovation of family and
consumer sciences classroom at the middle school to create STEM space, security
grants update, softball scoreboard, North House, facility user fees, bidding policies,
construction of fence and gate along South House field next to bus garage, possible
future use of middle school space for the relocation of Central Office. The next
Committee meeting is scheduled for June 3.
6. Policy Committee
Per Mrs. Levin, there is nothing to discuss beyond what was discussed by Mr. Brey
previously on the agenda. The next Committee meeting is scheduled for June 2. There
will be an additional work session to discuss Bylaws.
7. Negotiations Committee
There was nothing to report.
8. CES
There was nothing to report.
9. CABE
There was nothing to report.
10. Weston Education Foundation
Ms. Harvey highlighted the David Trigaux Innovation Award presented to Gina
Arena, a presentation by Greg Ferro and Rudd Anderson on the robotics program, the
kitchen tour fundraiser, and grants awarded to Lachat and to Melanie Welsh.
XI.

ADJOURNMENT
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Motion: Motion to adjourn by Ms. Major, second by Ms. Spaulding, all in favor.
(6-0) Meeting adjourned at 10:07 p.m.
Minutes prepared by Jennifer Markov, Board of Education Clerk.
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Report Pertaining to Athletic Fees
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New Location

New Building
vacated PD
Upper PD
Jarvis
Central Office
Middle School

Department

Public Safety
Land Use and IT
Social Services
Park & Rec
Senior Center
School Admin
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2018 $7.8M
2020 $1.4M
2022 $165,000
0
2022 $500,000
2022 unknown
matching grants + private donations
bond

Bond plus reserve fund
reserve fund
reserve fund

Year of relo Total Cost Proposed Financing
In process of obtaining professional cost estimates
IT renovation may need to take place sooner
may be more efficient to combine w/Sr. Center
may move to upper PD to free up Jarvis and consolidate costs
approximate cost for interior renovation plus addition
combine with nec. MS renovations for bonding package

Notes

Facility conceptual options

WESTON PUBLIC SCHOOLS
2015-2016 TUITION RATES
NEW NON-RESIDENT PUPILS

ELEMENTARY GRADES K-5
KINDERGARTEN
REGULAR
GIFTED
SPECIAL EDUCATION

Total
$17,656.00
$17,656.00
Actual Cost
Actual Cost

Semester
$8,828.00
$8,828.00

MIDDLE SCHOOL GRADES 6-8
REGULAR
GIFTED
SPECIAL EDUCATION

$18,008.00
Actual Cost
Actual Cost

$9,004.00

HIGH SCHOOL GRADES 9-12
REGULAR
GIFTED
SPECIAL EDUCATION

$17,449.00
Actual Cost
Actual Cost

$8,724.50

CERTIFIED STAFF NON-RESIDENT PUPILS
ELEMENTARY GRADES K-5
KINDERGARTEN
REGULAR
GIFTED
SPECIAL EDUCATION

Total
$4,414.00
$4,414.00
Actual Cost
Actual Cost

Semester
$2,207.00
$2,207.00

MIDDLE SCHOOL GRADES 6-8
REGULAR
GIFTED
SPECIAL EDUCATION

$4,502.00
Actual Cost
Actual

$2,251.00

HIGH SCHOOL GRADES 9-12
REGULAR
GIFTED
SPECIAL EDUCATION

$4,362.25
Actual Cost
Actual Cost

$2,181.13

For approval by Weston Board of Education at the June 15, 2015 meeting.
Weston Board of Education Policy 5118
Rates are net the cost of Special Education and Transportation
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Weston Public Schools

2015-2016 School Calendar — Revised
July 4
August 19-21
August 24
September 7
September 14
September 23
October 12
November 3
November 11
November 12
November 13
November 16
November 25-27
December 24-January 1
January 1
January 18
February 15
February 15-19
March 9
March 25
April 11-15
April 23
May 5-6
May 30
June 10

Independence Day
Teacher Professional Development
First Day of School
Labor Day
Rosh Hashanah
Yom Kippur
Columbus Day
Election Day/Teacher Professional Development
Veterans Day
K-8 Delayed Opening/Parent Conferences
K-8 Early Dismissal/Parent Conferences
K-8 Delayed Opening/Parent Conferences
Thanksgiving Recess
Winter Recess
New Year’s Day
Martin Luther King Day
Presidents’ Day
February Recess
Teacher Professional Development
Good Friday
Spring Recess
Passover
K-5 Early Dismissal/Parent Conferences
Memorial Day
District’s Projected Last Day of School
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The Weston Board of Education reserves the right to modify the school calendar.
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180 School Days
187 Teacher Days
Approved by the Board of Education on July 21, 2014.
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First Day of School

No Students or Teachers, BOE Offices Open

Projected last Day of School

No Students or Teachers, BOE Offices Closed

Teacher Day — No Students

Early Dismissal — See Legend at Left
Delayed Opening — See Legend at Left
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DRAFT
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Second Reading – June 15, 2015
4118.25(a)
5141.4
Personnel
Reports of Suspected Abuse or Neglect of Children
Connecticut General Statute Section 17a-101 et seq. requires certain educational
personnel (school teachers, school administrators, school superintendents, school
guidance counselors, school coaches and paraprofessionals) as well as registered and
licensed practical nurses, physical therapists, psychologists, social workers, mental health
professionals, and certain professional counselors school employees who have reasonable cause
to suspect or believe that a child has been abused or neglected, or placed at imminent risk of
serious harm to report such abuse and/or neglect. suspicions to the appropriate authority.
In furtherance of this statute and its purpose, it is the policy of the Board of Education (“the
Board”) to require ALL EMPLOYEES of the Board of Education to report suspected abuse
and/or neglect, or imminent risk of serious harm, in accordance with the procedures set forth
below. For purposes of this policy, school employees also include any person who, under a
contract with the Board, and in the performance of his or her duties, has regular contact with
students and who provides services to or on behalf of students enrolled in a public elementary,
intermediate, middle or high school.
1. Scope of Policy
This policy applies not only to employees who are required by law to report suspected
child abuse and/or neglect, but to ALL EMPLOYEES of the Board of Education.
2. Definitions
For the purposes of this policy:
"Abused" means that a child (a) has had physical injury or injuries inflicted upon him
or her other than by accidental means, or (b) has injuries which are at variance with
the history given of them, or (c) is in a condition which is the result of maltreatment,
such as, but not limited to, malnutrition, sexual molestation or exploitation,
deprivation of necessities, emotional maltreatment or cruel punishment.
"Neglected" means that a child (a) has been abandoned, or (b) is being denied proper
care and attention, physically, educationally, emotionally or morally, or (c) is being
permitted to live under conditions, circumstances or associations injurious to his wellbeing,
or (d) has been abused.
“School employee” (A) A teacher, substitute teacher, school administrator, school
superintendent, guidance counselor, psychologist, social worker, nurse, physician, school
paraprofessional, or coach employed by the Board or who is working in a Board
elementary, middle or high school; or (B) any other person, who, in the performance of his
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or her duties has regular contact with students and who provides services to or on behalf of
students enrolled in the Weston Public Schools, pursuant to a contract with the Board.
"Statutory mandated reporter" means an individual required by Conn. Gen. Stat.
Section 17a-101 to report suspected abuse and/or neglect of children. In the public
school context, tThe term "statutory mandated reporter" includes all school employees, as
defined above, and any person who holds or is issued a coaching permit by the State Board
of Education, is a coach of intramural or interscholastic athletic and is eighteen years of
age or older. teachers, school administrators, school superintendents, school guidance
counselors, school coaches, paraprofessionals, registered and licensed practical nurses, physical
therapists, psychologists, social workers, mental health professionals, certified alcohol and drug
counselors and any other licensed professional counselor.
“Employees other than statutory mandated reporters” means an employee or independent
contractor of the Board not included as a “school employee” as defined above. However,
all Board employees are cautioned that they are likely a statutory mandated reporter
under the provisions of (B) of “School Employee” above even if they are not listed under
(A) of that definition.
3. What Must Be Reported
A report must be made when any employee of the Board of Education in the ordinary
course of such person's employment or profession has reasonable cause to suspect or
believe that a child under the age of eighteen:
a) has been abused or neglected;
b) has had non-accidental physical injury, or injury which is at variance with the
history given for such injury, inflicted upon him/her; or
c) is placed at imminent risk of serious harm.
4. Reporting Procedures for Statutory Mandated Reporters
The following procedures apply only to statutory mandated reporters, as defined
above.
When an employee of the Board of Education who is a statutory mandated reporter
and who, in the ordinary course of the person's employment, has reasonable cause to
suspect or believe that a child has been abused or neglected or placed at imminent
risk of serious harm, the following steps shall be taken:
(1)

The employee shall make an oral report as soon as practicable, but not later
than twelve hours after having reasonable cause to suspect or believe that a
child has been abused or neglected or placed at imminent risk of serious harm.
Such oral report shall be made by telephone or in person to the Commissioner
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of Children and Families or the local law enforcement agency. The Department of
Children and Families has established a 24 hour Child Abuse and Neglect Hotline at
1-800-842-2288 for the purpose of making such oral reports.
(2)

The employee shall also make an oral report as soon as practicable to the Building
Principal or his/her designee, and/or the Superintendent or the Superintendent's
designee. If the Building Principal is the alleged perpetrator of the abuse/neglect
then the employee shall notify the Superintendent or the Superintendent’s designee
directly.

(3)

In cases involving suspected or believed abuse or neglect by a school
employee, the Superintendent or his/her designee shall immediately notify the
child's parent or guardian that such a report has been made.

(4)

Within 48 Not later than forty-eight hours of making an oral report the employee shall
submit a written report to the Commissioner of Children and Families or his/her the
Commissioners designee representative containing all of the required information. The
written report should be submitted on the DCF-136 form or any other form
designated for that purpose.

(5)

The employee shall immediately submit a copy of the written report to the Building
Principal or his/her designee and to the Superintendent or the Superintendent's
designee.

(6)

If the report concerns suspected abuse or neglect by a school employee
holding a certificate, authorization or permit issued by the State Department of
Education, the Superintendent shall submit a copy of the written report to the
Commissioner of Education or his/her representative. the Commissioner of Children
and Families, (or his/her designee), shall submit a copy of the written report to the
Commissioner of Education (or his/her designee).

5. Reporting Procedures for Employees and Independent Contractors Other Than Statutory
Mandated Reporters
The following procedures apply only to employees who are not statutory mandated
reporters, as defined above.
a)

When an employee or independent contractor who is not a statutory mandated reporter
and who, in the ordinary course of the person's employment or profession, has reasonable
cause to suspect or believe that a child has been abused or neglected or placed at
imminent risk of serious harm, the following steps shall be taken:
(1)

The employee or independent contractor shall make an oral report as soon as
practicable, but not later than twelve hours after the employee has reasonable
cause to suspect or believe that a child has been abused or neglected or placed at

June 15, 2015 - Page 48

imminent risk of serious harm. Such oral report shall be made by telephone or in
person to
the Superintendent of Schools or his/her designee, to be followed by an
immediate written report to the Superintendent or his/her designee.
(2)

b)

If the Superintendent or his/her designee determines that there is reasonable
cause to suspect or believe that a child has been abused or neglected or
placed at imminent risk of serious harm, he/she the Superintendent, in
coordination with the reporting employee or independent contractor, shall
cause reports to be made in accordance with the procedures set forth above for
statutory mandated reporters.

Nothing in this policy shall be construed to preclude an employee or independent
contractor reporting suspected child abuse and/or neglect from reporting the same
directly to the Commissioner of Children and Families.

6. Contents of Reports
Any oral or written report made pursuant to this policy shall contain the following
information, if known:
a)

The names and addresses of the child and his/her parents or guardians or other
persons responsible for his/her care;

b)

the age of the child;

c)

the gender of the child;

d)

the nature and extent of the child's injury or injuries, maltreatment or neglect;

e)

the approximate date and time the injury or injuries, maltreatment or neglect
occurred;

f)

information concerning any previous injury or injuries to, or maltreatment or
neglect of the child or his/her siblings;

g)

the circumstances in which the injury or injuries, maltreatment or neglect came to
be known to the reporter;

h)

the name of the person or persons suspected to be responsible for causing such
injury or injuries, maltreatment or neglect; and

i)

the reasons such person or persons are suspected of causing such injury or injuries,
maltreatment or neglect;
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j) any information concerning any prior cases in which such person or persons have been
suspected of causing an injury, maltreatment or neglect of a child; and
ik)

whatever action, if any, was taken to treat, provide shelter or otherwise assist the
child.

7. Investigation of the Report
If the suspected abuser is a school employee, the Superintendent shall thoroughly
investigate the report.
(a) The Superintendent or his/her designee shall thoroughly investigate reports of
suspected abuse and neglect if/when such report involves an employee of the Board or
other individual under control of the Board, provided such investigation does not
impede an investigation by the Department of Children and Families (“DCF”). In all
other cases, DCF shall be responsible for conducting the investigation with the
cooperation and collaboration of the Board, as appropriate.
(b) Recognizing the fact that the Department of Children and Families ("DCF") is the lead
agency for the investigation of child abuse and neglect reports, the Superintendent's
investigation shall permit and give priority to any investigation conducted by the
Commissioner of Children and Families or the appropriate local law enforcement
agency. The Superintendent shall conduct the district’s investigation and take any
disciplinary action, consistent with state law, upon notice from the Commissioner of
Children and Families or the appropriate local law enforcement agency that the
district’s investigation will not interfere with the investigation of the Commissioner of
Children and Families or the local law enforcement agency. be coordinated with DCF
and/or the police in order to minimize the number of interviews of any child and to share
information with other persons authorized to conduct an investigation of child abuse and
neglect. When investigating a report, the Superintendent shall endeavor to obtain, when
possible, the consent of parents or guardians or other persons responsible for the care of the
child to an interview with a child, except in those cases in which there is reason to believe
that the parents or guardians or other persons responsible for the care of such child are the
perpetrators of the alleged abuse, or where DCF has indicated that obtaining such consent
will interfere with its
4118.25(e)
5141.4

investigation.
The investigation shall include an opportunity for the suspected abuser to be heard
with respect to the allegations contained within the report. During the course of an
investigation of suspected abuse by a school employee, the Superintendent may
suspend the employee with pay or may place the employee on administrative leave
with pay, pending the outcome of the investigation.
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(c) The Superintendent, or his/her designee, shall coordinate investigatory activities in
or to minimize the number of interviews of any child and share information with
other persons authorized to conduct an investigation of child abuse or neglect, as
appropriate.
(d) Any person reporting child abuse or neglect, or having any information relevant to
alleged abuse or neglect, shall provide the Superintendent with all information
related to the investigation that is in the possession or control of such person, except
as expressly prohibited by state or federal law.
(e) When the school district is conducting an investigation involving suspected abuse or
neglect by an employee of the Board or other individual under the control of the
Board, the Superintendent’s investigation shall include an opportunity for the
individual suspected of abuse or neglect to be heard with respect to the allegations
contained within the report. During the course of such investigation, the
Superintendent may suspend a Board employee with pay or may place the employee
on administrative leave with pay, pending the outcome of the investigation. If the
individual is one who provides services to or on behalf of students enrolled in the
Weston Public Schools, pursuant to a contract with the Board, the Superintendent
may suspend the provision of such services, and direct the individual to refrain from
any contact with students enrolled in the Weston Public Schools, pending the
outcome of the investigation.
a)
8.

Evidence of Abuse by a School Employee Holding a Certificate, Authorization or
Permit Issued by the State Department of Education
(a) If, upon completion of the investigation by the Commissioner of Children and
Families ("Commissioner''), the Superintendent has received a report from the
Commissioner that he or she has reasonable cause to believe that a child has been
abused or neglected by a school employee as defined above, who holds a certificate,
permit, or authorization issued by the State Department of Education, and has
recommended that the Commissioner has that such employee be placed on the child
abuse and neglect registry, the Superintendent shall make a written request (and the law
provides) that DCF notify the Superintendent not later than five (5) working days
after such finding, to the Commissioner that he or she and provide the Superintendent
with all records, whether or not created by DCF, concerning such investigation. to the
Superintendent. In addition, tThe Superintendent shall suspend the such school
employee., if not previously suspended, Such suspension shall be with pay and without
shall not result in the diminution or termination of benefits to such employee.
(b) Within Not later than seventy-two (72) hours after such suspension, the Superintendent
shall notify the Board of Education and the Commissioner of Education, or the
Commissioner of Education’s his or her representative, of the reasons for and the
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conditions of the suspension. The Superintendent shall disclose such records received
from DCF to the Commissioner of Education and the Board of Education or its attorney
for purposes of review of employment status or the status of such employee's certificate,
permit or authorization, if any. For certified personnel, such suspension shall remain in
effect until the Board of Education acts pursuant to the provisions of Conn. Gen. Stat.
Section 10-151.
Regardless of the outcome of any investigation by the Commissioner of Children
and Families and/or the police, the Superintendent and/or the Board, as
appropriate, may take disciplinary action, up to and including termination of
employment, in accordance with the provisions of any applicable statute, if the
Superintendent's investigation produces evidence that a child has been abused by
a school staff member who holds a certificate, permit or authorization issued by
the State Department of Education.

4118.25(f)
5141.4
If the contract of employment of such certified school employee is terminated as a
result of an investigation into reports of child abuse and neglect, the
Superintendent shall notify the Commissioner of Education, or his or her
representative, within seventy-two (72) hours after such termination.
(c) The suspension of a school employee employed in a position requiring a certificate
shall remain in effect until the Superintendent and/or Board acts pursuant to the
provisions of Conn. Gen. Stat. §10-151. If the contract of employment of such
certified school employee is terminated, or such certified school employee resigns
such employment, the Superintendent shall notify the Commissioner of Education,
or the Commissioner of Education's representative, within seventy-two hours after
such termination or resignation.
(d) The suspension of a school employee employed in a position requiring an
authorization or permit shall remain in effect until the Superintendent and/or
Board acts pursuant to any applicable termination provisions. If the contract of
employment of a school employee holding an authorization or permit from the State
Department of Education is terminated, or such school employee resigns such
employment, the Superintendent shall notify the Commissioner of Education, or the
Commissioner of Education's representative, within seventy-two hours after such
termination or resignation.
(e) Regardless of the outcome of any investigation by the Commissioner of Children
and Families and/or the police, the Superintendent and/or the Board, as
appropriate, may take disciplinary action, up to and including termination of
employment, in accordance with the provisions of any applicable statute, if the
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Superintendent's investigation produces evidence that a child has been abused or
neglected by a school employee.
(9)

Evidence of Abuse or Neglect by an Independent Contractor of the Board Other
School Staff
If the investigation by the Superintendent and/or the Commissioner of Children
and Families produces evidence that a child has been abused or neglected by a noncertified school staff member, the Superintendent and/or the Board, as appropriate, may
take disciplinary action, up to and including termination of employment. any individual
who provides services to or on behalf of students enrolled in the Weston Public
Schools, pursuant to a contract with the Board, the Superintendent shall
permanently suspend the provision of such services, and direct the individual to
refrain from contact with students enrolled in Weston Public Schools.

(10)

Delegation of Authority by Superintendent
The Superintendent may appoint a designee for the purposes of receiving and making
reports, notifying and receiving notification, or investigating reports pursuant to this
policy.

(11)

Disciplinary Action for Failure to Follow Policy
Except as provided in Section 10 12 below, any employee who fails to comply with the
requirements of this policy shall be subject to discipline, up to and including
termination of employment.

(12)

Non-discrimination Policy/Prohibition Against Retaliation
The Board of Education shall not discharge or in any manner discriminate or retaliate
against any employee who, in good faith makes, or in good faith does not make, a
report pursuant to this policy, or testifies or is about to testify in any proceeding
involving abuse or neglect.
The Board expressly prohibits retaliation against individuals reporting child abuse
or neglect and shall not discharge or in any manner discriminate or retaliate against
any employee who, in good faith makes, or in good faith does not make, a report
pursuant to this policy, or testifies or is about to testify in any proceeding involving
abuse or neglect. The Board also prohibits any employee from hindering or
preventing or attempting to hinder or prevent any employee from making a report
pursuant to this policy or state law concerning suspected child abuse or neglect or
testifying in any proceeding involving child abuse or neglect.

(13)

This policy shall be distributed annually to all school employees employed by the
Board. The Superintendent or his/her designee shall document that all such school
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employees have received this written policy and completed the training and
refresher training programs required by in Section 14, below.

14.

15.

Training
a)

All new school employees, as defined above, shall be required to complete an
educational training program for the accurate and prompt identification and
reporting of child abuse and neglect. Such training program shall be
developed and approved by the Commissioner of Children and Families.

b)

All school employees, as defined above, shall retake a refresher training
course developed and approved by the Commissioner of Children and
Families at least once every three years.

Records
a)

The Board shall maintain in a central location all records of allegations,
investigations and reports that a child has been abused or neglected by a
school employee, as defined above, employed by the Board, and conducted in
accordance with this policy. Such records shall include any reports made to
the Department of Children and Families. The State Department of
Education shall have access to such records upon request.

b)

Notwithstanding the provisions of Conn. Gen. Stat. §10-151c, the Board shall
provide the Commissioner of Children and Families, upon request and for
the purposes of an investigation by the Commissioner of Children and
Families of suspected child abuse or neglect by a teacher employed by the
Board, any records maintained or kept on file by the Board. Such records
shall include, but not be limited to, supervisory records, reports of
competence, personal character and efficiency maintained in such teacher's
personnel file with reference to evaluation of performance as a professional
employee of the Board, and records of the personal misconduct of such
teacher. For purposes of this section, "teacher" includes each certified
professional employee below the rank of superintendent employed by the
Board in a position requiring a certificate issued by the State Board of
Education.

Legal References:
Connecticut General Statutes:
Section 10-151
Section 17a-101 et seq.
Section 17a-103
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Section 53a-65
Public Act 09-242, "An Act Concerning Sexual Activity between School Workers
and Students and Including School Superintendents as Mandated Reporters of
Child Abuse or Neglect"
Public Act 14-186 “An Act Concerning The Department Of Children And Families And
The Protection Of Children”
Policy Adopted: July 16, 1990
Policy Revised: January 21, 1997
Policy Revised: March 15, 2010
Policy Revised:
WESTON PUBLIC SCHOOLS
Weston, Connecticut
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Second Reading – June 15, 2015
R 5141.4(a)
R 4118.25(a)

Students
Reporting of Suspected Child Abuse and Neglect

The Board of Education (“the Board”) recognizes that a student's mental and physical health
will have an effect on the student's ability to obtain the most benefit from attending school. In
order to increase the student's ability to learn while in school, the Board of Education
realizes the importance of identifying students who may be suffering from abuse, neglect,
or placed in imminent danger of serious harm.
Pursuant to state law, wWhen any (A) teacher, substitute teacher, school based
administrator, district administrator, guidance counselor, psychologist, social worker,
nurse, physician, school paraprofessional, or coach employed by the Board or who is
working in a Board elementary, middle or high school; (B) any other person, who, in the
performance of his or her duties has regular contact with students and who provides
services to or on behalf of students enrolled in the Weston Public Schools, pursuant to a
contract with the Board; or (C) any employee or independent contractor of the Board not
listed in (A) or (B ) above
certified personnel, paraprofessional, social worker, coach of intramural or
interscholasticathletics, psychologist, medical examiner and/or school nurse in the school system
has reasonable cause to suspect or believe a child under the age of eighteen (18) has been abused
or neglected or has been placed in imminent risk of serious harm, he/she shall report such abuse
, neglect, or risk of imminent risk of serious harm as required by Board Policy
4118.25/5141.4. within twelve
(12) hours make an oral report by telephone or in person to the Department of Children
and Families (DCF) or a law enforcement agency, followed within 48 hours with a
written report. The building Principal, shall be notified immediately after the oral report has been
made or if the reporter chooses to seek consultation from the principal prior to reporting, the
reporter is reminded that the 12 hours must be met and it is the responsibility of the reporter, not
the administration to file the report within twelve (12 hours. The Principal in turn will notify the
Director of Pupil Personnel Services and the child's parents, except when the parent is the
alleged abuser. The written report prepared and
submitted by the mandated reporter shall also be submitted to the Principal, who in tum will
submit it to the Director of Pupil Personnel Services. The Principal and/or the Director of Pupil
Personnel Services shall not be notified or given a copy of the written report if he/she is the
alleged perpetrator of abuse and neglect. In this instance, copies are given to the Superintendent
of Schools.
Reports of suspected abuse and neglect by the above mentioned personnel ("mandatory
reporters") shall include the following information, if known:
1. the names and addresses of the child and his/her parents or other person
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responsible for the child's care;
2. the age of the child;
3. the gender of the child
4. the nature and extent of the child's injury or injuries, maltreatment or neglect;
5. the approximate date and time the injury or injuries, maltreatment or neglect occurred;
6. information concerning any previous injuries to maltreatment of or neglect to the child
or his/her siblings;
7. the circumstances in which the injuries, maltreatment or neglect came to be known to
the mandatory reporter;
8. the name of the person or persons suspected to be responsible for causing such injury
5141.4(b)
4118.25(b)

Students
Reporting of Suspected Child Abuse/ Neglect (continued)
or injuries, maltreatment or neglect; and
9. whatever action, if any, was taken to treat, provide shelter or otherwise assist the child.
The mandated reporter shall submit a written report to DCF containing the abovementioned
information within 48 hours of making the oral report. The reporter shall also
submit a copy of the written report to the Director of Pupil Personnel Services, except
when the Director of Pupil Personnel Services is the alleged perpetrator of abuse. In this
instance, the written report is given to the Superintendent of Schools. In making all
written reports required under this policy, the reporter must use the DCF-136 form.
Reports under this policy should be made where a mandated reporter in his/her
professional capacity has reasonable cause to suspect or believe that any child under the
age of eighteen:
1.

2.

3.

has been abused or has been placed in imminent danger of serious harm in
one or more of the following ways:
a. has had physical injury or injuries inflicted upon him/her other than by
accidental means, or
b. has injuries which are at variance with history given of them, or
c. is in a condition which is the result of maltreatment such as, but not
limited to, malnutrition, sexual molestation, or exploitation,
deprivation of necessities, emotional maltreatment or cruel
punishment.
has had non-accidental physical injury, or injury or has been placed in
imminent danger of such harm which is at variance with the history given
of such injury inflicted upon his/her person by a person responsible for
such child's health, welfare or care or by a person given access to such
child by said responsible person: or
has been neglected or placed in imminent danger of said harm in one or

June 15, 2015 - Page 57

more of the following ways:
a. has been abandoned
b. is being denied proper care and attention, physically, educationally,
emotionally or morally;
c. is being permitted to live under conditions, circumstances or
associations injurious to the child's well-being.
Any school personnel who has reasonable cause to suspect that a child has been abused,
neglected or placed in imminent risk of serious harm by a district employee shall orally
report that suspicion within twelve (12) hours by telephone or in person to the
5141.4(c)
4118.25( c )

Students
Reporting of Suspected Child Abuse and Neglect (continued)

Commissioner of Children and Families followed within 48 hours with a written report.
The Director of Pupil Personnel Services shall be notified immediately after the oral
report has been made. The Director of Pupil Personnel Services will immediately notify
the Superintendent of Schools of Schools. The Director of Pupil Personnel Services
and/or the Superintendent of Schools shall not be notified or given a copy of the written
report if he/she is the alleged perpetrator of abuse and neglect The Commissioner of
Children and Families or his/her designee is required to notify the head of a school,
except when that person is the alleged perpetrator. The Superintendent of Schools or
Director of Pupil Personnel Services must: 1) immediately notify the parent(s) of the
allegedly abused student that a report has been made; and 2) immediately notify the
police department of the alleged abuse.
In addition, the Superintendent of Schools or Director of Pupil Personnel Services
must submit a written report of suspected child abuse by a school employee who holds a
certificate, permit or authorization issued by the State Board of Education, to the
Commissioner of Education or his/her representative. The Superintendent of Schools
shall suspend a certified staff employee when the investigation produces evidence that the
employee abused a child. When an investigation by DCF has determined that there is
reasonable cause to believe that a child has been abused by a school employee who holds
a certificate, permit it or authorization issued by the State board of Education, the
Superintendent shall suspend such employee with pay and without termination of
benefits. Within seventy-two (72) hours after such suspension the Superintendent of
Schools shall notify the Board of Education and the Commissioner of Education or
his/her representative of the reasons for and conditions of the suspension. If the contract
of employment of a school employee who possesses a certificate, permit or authorization
issued by the State Board of Education is termination as a result of an investigation which
reveals that child abuse has occurred, the Superintendent of Schools shall notify the
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Commissioner of Education within seventy-two (72) hours of such termination.
The Superintendent of Schools is authorized to delegate his or her responsibilities for
receiving and making reports, notifying and receiving notification, and conducting
investigations to a designee acting in his or her behalf. Under state law, the
Superintendent of Schools is authorized to receive notice from the State's Attorney or
Assistant Attorney of convictions of certified school employees for crimes involving an
act of child abuse or neglect or sexual assault.

Penalty
Under state law, any person who is: (A) a teacher, substitute teacher, school based
administrator, district administrator, guidance counselor, psychologist, social worker,
nurse, physician, school paraprofessional, or coach employed by the Board or who is
working in a Board elementary, middle or high school; (B) any other person, who, in the
performance of his or her duties has regular contact with students and who provides
services to or on behalf of students enrolled in the Weston Public Schools, pursuant to a
contract with the Board required to report suspected child abuse/neglect and
and who fails to make such a report shall be subject to criminal penalties fined between $500.00
and $2,500.00 and disciplinary action by the District. Likewise, uUnder state
5141.4(d)
4118.25(d)

Students
Reporting of Child Abuse and Neglect (continued)
law, any person who knowingly makes a false report of child abuse or neglect shall be subject to
criminal penalties and disciplinary action by the District. fined no more than $2,000.00 nor
imprisoned not more than one year or both.

Legal Risk Protection for Good Faith Reporting
Under state law, any person who in good faith makes a report of suspected child abuse/
neglect is immune from any civil or criminal liability.

Emergency Health Care and Reasonable Inquiry
When reasonable cause to suspect or believe that a child has been abused, neglected or is
placed in serious risk of imminent harm or when a child has a visible injury, public
school personnel may make reasonable inquiry of the child regarding such suspicion or
visible injury.
If a school nurse or School Medical Advisor is not readily available and the rendering of
emergency first aid is necessary, Building Administration will call 911 must be called immediately.
If the administration did not initiate the 911 call, an administrator must be notified of the 911
call as soon as possible after the 911 call is made.
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Other public school personnel who have completed a course in first aid offered by the
American Red Cross, the American Heart Association, or the Connecticut Department of
Health Services may render such emergency first aid to a child in the interim. In accordance with
state law, any person providing such aid is not liable for civil damages for any personal injuries
which result from acts or omissions by such person rendering
the emergency first aid, which constitute ordinary negligence. The immunity does not
apply to acts or omissions constituting gross, willful or wanton negligence.
Removal of Clothing
In the event that visual confirmation of injury or neglect is necessary, only the a school
nurse or school doctor may request or remove the child's clothing. Neither school nurse
or a school doctor may remove or insist that a child remove clothing to confirm suspected
abuse or neglect, except in those circumstances where there is a need of emergency
medical treatment. The A school nurse or school doctor may request that a child remove
clothing when the following three (3) conditions exist:
1.

A child, by word or action, has identified a particular injury, the extent of which
can only be determined by removing the child's clothing.

2.

The examination is necessary to determine whether medical attention is required
and not merely to confirm suspected abuse.
5141.4(e)
4118.25(e)

Students
Reporting of Child Abuse and Neglect (continued)
3.

The request is made in such a manner that the child clearly understands that
compliance with the request is optional and that no adverse consequences will
result from a refusal to comply.

In addition to the a school nurse or school doctor, a staff member of the same sex as the
child, who, if possible, is known to the child, will be present during such an examination.
Neither A school nurse or a school doctor may not remove or insist that a child remove clothing
to confirm suspected abuse or neglect, except in those circumstances where there is a need of
emergency medical treatment.

Interviewing the Child
Public school personnel who believe that an interview in the school setting may be
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necessary in order to protect the child must notify DCF as early in the day as possible to
provide both DCF and the school administration ample time to coordinate appropriate
activities and actions. Upon receipt of such notice, DCF will advise school personnel
whether the child must be interviewed in the school. If school personnel decide to retain
the child after the scheduled school day in order to ensure an interview by DCF or local
or state police, school personnel must attempt to notify the parents or guardians of the child,
except where the alleged abuse involves the parents or guardians.
Preparation for the Interview
If DCF determines that a school interview is appropriate, the DCF social worker shall be
required to notify the Director of Pupil Personnel Services prior to the school visit with as
much advance notice as possible. The DCF social worker shall provide the Director of
Pupil Personnel Services or Building Administration with DCF identification and the
administration shall retain a copy of such identification. If the DCF social worker is not
known to school personnel, a verifying call to the local DCF office shall be made. If deemed
appropriate by DCF or the administration, the parent or guardian of the child will be notified
prior to the interview. DCF personnel are solely responsible for scheduling such interviews. If
the DCF social worker does not arrive as scheduled and school personnel decide that the
retention of the child beyond the school day is necessary to protect the child's physical wellbeing, school personnel must attempt to notify the parents or guardians of the child that the
child will be late, except where the alleged abuse involves the parents or guardians.
The Interview

To ensure confidential communication, the school administration shall provide a private
place to interview the child. As part of the investigative process, the DCF social worker
or the school administration may request that school personnel be present during the
interview. In all cases, the school administration shall request that school personnel an
appropriate staff member (as assigned by the school principal or his/her designee) be
present during the interview. The investigation is to be conducted solely by the DCF social
worker.
Legal Reference:
Connecticut General Statutes
10-151 Teacher Tenure Act.
Public Act 14-186 “An Act Concerning the Department of Children and Families and the
Protection of Children
17a-l01 et seq. Protection of children from abuse. Reports required of
certain persons. When child may be removed from surroundings
without court order. (as amended by PA 96-246, PA 00-220 and
PA 02-106)
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53a-65

17a-l01b. Oral report by mandated reporter (as amended by PA
02-138
17 a-I 02 Report of danger of abuse (as amended by P A 02-106 and
PA 02-138)
17a-106 Cooperation in relation to prevention, identification and
treatment of child abuse/neglect.
PA 96-246 An act concerning the reporting, investigation and
prosecution of child abuse and the termination of parental rights
Policy References:
Policy 4118.25/5141.4
Regu1ations revised: 12/16/02
___________
Weston Public Schools
Weston, Connecticut
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Weston High School
In this issue…

Lisa Deorio, Principal
Principal’s Update
Academic Program
School Counseling
College and Career
Co-Curricular Program
Alumni News

Princiapl’s Update
June marks the end of another school year, and last Friday 164 graduates received their diplomas under
the tent at our commencment ceremonies. A copy of our June 2 awards program can be found on the
WHS website. I wish to take this opportunity to wish all of our Class of 2015 graduates well as they
leave Weston for future pursuits. Please send alumni updates to me via email, as our community enjoys
reading about you.
I am proud to announce that school counselor Mr. Meunier has been named the
New England Association for College Admission Counseling (NEACAC)
Professional of the Year. This award honors individuals who are viewed as strong
and ethical advocates for students and/or their institutions, and have a proven
record of accomplishments throughout their careers. We congratulate Mr. Meunier
on this honor.
Academic summer work has been posted on the front of the school website and
can be found on the following link: https://sites.google.com/a/westonps.org/whssummer-reading/. Teachers have revised and reduced their summer assignments this summer. I
encourage students to visit this link and check the information under the academic disciplines.
Finally, on behalf of the entire faculty, I would like to extend my
appreciation to the PTO for their support this school year. Their
generous gifts supported a variety of programs including photography,
music, band, and our career day. This year senior Mary Katherine
Connors was selected to donate a piece of her artwork in honor of PTO
member Mrs. Elise Major. Mary Katherine’s work is in mixed mediums
and illustrates the Inuit wolf spirit.
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Academic Program
Art
Our community class submitted artwork to the annual Unified Arts display held at Southern CT State
University in conjunction with the Special Olympics. The students learned about various famous artists
and created artwork assisted by student aides in class.
English
Sophomore Berry Phillip’s short story “Angel Orchard” was accepted for publication in the Claremont
Review, an international magazine for young writers.
Health
All juniors finished their health research projects this fourth quarter. Students researched topics that
were meaningful to them and then presented to their peers. Health teachers Ms. Aquila and Mr.
Richetelli appreciate the time and effort that they put into their work.
Math
Students in Algebra I completed a lab activity that explored the exponential decay of a bouncing ball.
They are concluding the year with an introduction to polynomials and factoring. Honors Geometry
students completed a performance assessment that involved calculating the volume and surface area of
a truncated pyramidal contraption. Algebra II classes have completed their study of a variety of
functions, including quadratic, polynomial, rational, exponential, and radical, among others. Classes
culminate the year with a performance assessment where they are collecting real-life data and
analyzing the data and using technology resources to fit it with the best of the functions they have
studied.
Science/Technology
AP Chemistry students presented their research on chemistry and the environment. Topics included
ocean acidification from CO2 absorption, infrared spectroscopy and recycling of plastics, acid mine
drainage “yellow boy,” dioxins and the environment, fracking, CFCs and the ozone layer, and super
critical carbon dioxide filters.
Honors Biology students took part in panel discussions about DDT spraying and malaria. The project
integrated topics studied throughout the year and also incorporated ideas from the social studies PADI
project in which the freshmen participated.
Through the end of May and into June, physics students took part in a physics
capstone experience in which they chose a topic of interest in physics and
applied it to an authentic task of their choice. The brainstorming, planning, and
implementation was entirely student driven. Projects included: “The Physics of
Alternative Energy Sources and their Use in Producing an Energy Efficiency
Plan for WHS,” “Weston’s Painted Sky: Why Do We See Different Colored
Skies at Different Times of Day?,” “The Physics of Black Holes and the
Likelihood and Impact of Earth’s Demise in a Black Hole,” “Is it Really Worth
Spending More on a Good Speaker?: The Physics of Speaker Quality,” and
many more. Nathan Saldinger and Andrew Manion studied optics in order to build their own
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telescopes using limited materials. They used these homemade telescopes to
examine Weston’s night sky.
School Counseling
Counselors Ms. Luksberg and Ms. Sullivan attended the 39th Annual Meeting
and Conference of the New England Association for College Admission
Counseling (NEACAC) held at Roger Williams University earlier this month.
They attended a variety of workshops and participated in both formal and
informal networking opportunities with other counselors and admissions
representatives.
College and Career Center
This summer is a good time for rising seniors to put the finishing touches on their college essays, visit
colleges, and check the scholarship listing on the CCC website. There are some deadlines as early as
October. Rising juniors may want to consider looking at schools this summer, especially if they are
traveling.
Social Studies
All ninth-grade students completed an interdisciplinary project on the topic of disease. Students
answered the essential question: What infectious disease is the greatest threat to us? In groups, they
produced public service announcements (PSAs). The top five videos were shown to a panel of experts
who provided authentic feedback on the content and impact of the student work.
Mr. Moeder served as an evaluator for the College Boards’ Advanced Placement scoring of the
national AP United States History (APUSH) exams earlier this month in Louisville, Kentucky.
Mr. Jorge’s APUSH students researched famous Americans as part of their post-AP work. Students
had to research an interesting person they learned about this year, create a detailed resume for that
person, find a job that would meet the aspirations of that historical individual, and write a cover letter
to the company. This project also taught students very important skills about how to present oneself to
a potential employer.
Mr. Feeley’s APUSH students grappled with the question: Does historical fiction have a place in the
college-level high school United States History course? In pairs, students were assigned books
including Sister Carrie, The Jungle, Babbitt, and Ragtime. They made history-conference style
presentations and wrote accompanying papers on their selected texts.
Guest speaker Mr. Bruce Kallins visited our Personal Finance course in early June. Mr. Kallins
discussed financial related topics including personal investing, domestic and international financial
markets, and the 2008 financial crisis.
World Language
Spanish teacher Maria Caracuel participated in a professional development workshop at Teachers
College Columbia University on discussion as way of teaching. She then implemented this pedagogy
by leading her Spanish 5 Honors students through a series of sequenced exercises, in which
increasingly complex models of discussion were experienced.
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Co-Curricular Program
The Weston High School Mock Trial Team represented the State of Connecticut in the National High
School Mock Trial Championship on May 15 and 16 in Raleigh, NC. Over 35,000 students compete in
the National Mock Trial program and the Weston High School team members were among only 400
selected to participate in the National Championship. The team placed 11th among all teams nationally,
with Jack Seigenthaler awarded as one of the best lawyers in the competition. These impressive
victories are a testament to the talent and teamwork displayed by the Weston High School students.
The team was also presented with their Connecticut State Championship award at the annual Civics
First banquet on June 3, 2015, in New Britain, CT.
Many Weston faculty and staff members participated in the PTO’s Weston
Memorial Day 5k race on May 23. It was a chilly morning, but the bright sunshine
and supportive cheers of Weston students and families made the event very
special. Above is a picture of WHS staff Ms. Swezey, Mrs. Deorio, Ms. Starzyk
and Ms. Luksberg.
Athletics
June 4 was our Senior Athlete/Captain Award Night where we honored our athletes and recognized our
914 athletes, seven conference championships, and three state
championships. This spring was a very successful season for Weston
sports. The girls golf team won its first
Patriot Division Championship. Our
boys tennis team won its 12th SWC title
as well as the State championship. Both
our boys and girls won the SWC track
and field championship. Our boys also
won the State championship. We had
many individuals also exceled this spring including, but not limited to,
two of our golfers, Alex Watanabe and Rob Waltzman taking first and
second in their SWC Championship match and one of our lacrosse
players, Taylor Moore, scoring her 100th career goal in only her
sophomore year. Our boys lacrosse played in the State semifinals on June 10.
National Honor Society
Forty-six juniors were inducted into the National Honor Society, which the 2015 officers planned in
early June. Senior Previn Edwards provided music. The 2016 NHS officers are as follows:
Daniel Solinksy (president), Jamie Friedman (vice president), Lilly Fisher (secretary), and Charlotte
Saltzgaber (treasurer).
Model United Nations
The Weston High School Model United Nations club participated in a very successful conference
experience this spring at the Trumbull Model United Nations Invitational. Our students were selected
for two committees. One group focused on the UN’s response to cyberterrorism and cybercrime, and
the other group served on a historical joint crisis committee that pitted the American colonists versus
the British government on the eve of the American Revolution. All club members enjoyed an exciting
day of diplomacy, caucusing, and speaking to their peers from several regional high schools. In
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addition, two of our students were recognized by their committee chairs for exceptional contributions
and realistic representation of their assigned role/country. They were Teddy Phillips on the joint crisis
committee as Charles Jenkinson and Teague Chamberlain who represented Senegal.
Alumni News
Drew Clevenger, Weston High School Class of 2011, graduated from Southern
Methodist University this past May and will begin working for the Oracle
Corporation in its Austin, Texas office.
Jenny Dunne, Weston High School Class of 2000; University of Delaware Class of 2004, Journalism
and Women's Studies; Boston University 2007, M.Ed., School and Community Counseling;
Cambridge College 2013, Certificate of Advanced Graduate Study in Mental Health Counseling, has
worked eight years as a mental health counselor at Boston International High School, providing
counseling, case management, and support services to newly arrived immigrant youth who are
pregnant, parenting, or otherwise at-risk.
Brian P. Dunne, Weston High School Class of 2004, James Madison University 2008, has worked five
years as a consultant with IBM, including one year in Afganistan, implementing an economic
development program. Brian graduated this spring with a MBA from Darden Business School at the
University of Virginia. He is now an investment banker with Citibank.
Connor Johnson, senior at the University of Vermont, received a research grant for a summer study
which will examine various levels of plasma enzymes and their correlation to coagulation.
Bridget Johnson, junior at the University of Connecticut, received the Dean's Academic Award for
Excellence from The University of Connecticut and has been selected to participate in a pre-veterinary
internship this summer at The Maritime Aquarium.
Lauren Mattera, Class of 2011, graduated from Boston University this May with a BA and MA in
Hispanic Language and Literature. Lauren studied abroad in Madrid, Spain, and is currently employed
at a pharmaceutical translations company in Hartford.
Olivia Pucci, Class of 2010, graduated from Vanderbilt University this May with her Masters in
Leadership and Organizational Performance. Olivia will be moving to New York City to work as a
recruiting coordinator for a healthcare software company.
Philip Rainone completed his junior year at Norwich University where he is majoring in Studies in
War and Peace while contracted with the Army. He is a Cat Eye instructor in the Norwich University
Ranger Company, which is a select unit of cadets who participate in advanced leadership training in a
realistic tactical environment under demanding mental and physical conditions. This summer, Philip
will be at Fort Knox, Kentucky, to attend LDAC, the Leader Development and Assessment Course.
During the summer of 2014 he completed Army Airborne training at Fort Benning, Georgia, and
earned his airborne wings. Philip welcomes inquiries from any Weston High School student who is
interested in the ROTC program or in pursuing an Army career.Caitlyn Rogers, Class of 2013, is
attending The University of Connecticut/Storrs, where she will be a Junior. She has declared a major in
Psychology. Caitlyn is currently home this summer interning at Communities 4 Action, a local
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collaborative organization dedicated to prevent and reduce substance misuse, provide assistance for
mental health, and educate communities on suicide prevention.
Rachel Spencer, Class of 2014 made Deans List her first year at Georgia Tech.
Sam Weyrauch, Class of 2010, graduated from Bowdoin College in 2014 with a
Psychology/Economics degree. Sam lives and works in Washington, D.C. where he is an analyst at a
management consulting firm.
Emily Weyrauch is a junior majoring in English and minoring in Education Studies at Bowdoin
College. She is an editor of the school’s newspaper and is a docent at the Bowdoin Museum of Art.
Emily received a Bowdoin Fellowship to live/work on Kent Island on the Bay of Fundy in Canada this
summer.
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WESTON HIGH SCHOOL CLASS OF 2015
Armbrust Mulcahey
Patrick Michael Baber
Brian Michael Babyak
Marcál Beaudry
Ilana Beth Berger
Samuel Israel Bieler
Daniel James Bogaev
Julian Bombart
Julia Caroline Braden
Bryn Colette Bradshaw-Mack
Alexandra Jane Brostoff
Edouard M. Buisson
Adam Harrison Byer
Zachary Ben Byer
Kristin Collett Caolo
Brian Michael Cass
Jackson Paul Catalano
Carmine Joseph Cenatiempo
Cole Austin Clark
Emily Claire Clark
Julia Wyndham Clark
Julian Frederick Cohen
Mary Katherine Connors
Will Charles Corcoran
Alexander Davidson Crowell
Celia Margaret Crum
Nupur Mohan Daptardar
Schuyler DeBarger
Danielle Diana DeCanio
Olivia Nicole Donnelly
Ramazan Dovoljani
Cameron Clare Dunlap
Trevor Patrick Dyment
Jordan Previn Edwards
Sydney Elizabeth Fain
Barrett Nicklaus Fitzgerald
Ana Rae Flooks
Matthew James Folger
Dominic Nelson Freire
Alejandro Guillermo Gallardo
Peter John Gardell
Ryan Christopher Garvey
Sarah Jane Greisman
Kathryn Grace Grotto
Megan Rose Grotto
Matthew Scott Gurman
Lucas Martin Hazan
Elliot Cole Hollander
Olivia Jane Hollyer
Zoe Chase Howard
Alexander Ishin
Cole Scott Jonsson
Adele Marianna Kaczmarek
Samuel David Kadezabek
Shayla Kelly
Isabel Rachel Kerr

Anna Adams Kimberly
Kendall Eileen Grace Kirk
Daniel Reed Klein
Addison Claire Kolenik
Alexander Ryan Lee
Melissa Rose Lesner
Jacob Benjamin Liebow
Eric Nicholas Louison
Frank Christopher Lugossy Jr.
Peter Carleton Lummis
Kevin David MacWilliams
Erin Glenn Major
Chloe Elizabeth Mandell
Caroline Claire Maretz
Cole Darshan Mariyappa
Rebecca Brynn Marks
Jackson Baehne Marvin
Jake Stephen Matluck
Liam John McCarthy
Peter Anthony McGlone
Joseph McGlynn
Bruna Tabajara de Oliveira
Messeder
Max Lear Messulam
Sarah Elizabeth Metchick
Zachary Metviner
Reed Addison Monges
Devyn Hayley Mufson
Bridget Michelle Murphy
Madison Connolly Murray
Eric Patrick Nalbandian
Nina Claudia Nickel
Brenna Collins O’Donnell
Simeon Okoro
Emily Hannah Olin
Christian Orr
Samuel Rohan Panton
Maren Elizabeth Panzirer
Adam Loren Parks
Anna Elizabeth Peterson
Christopher William Petty
Christine Melissa Peyreigne
Russell George Phillips
Lillian Esther Pianin
Taylor Paige Pomerantz
Gregory Frederic Scott Portner
Megan Lambert Quinn
Isabella Jane Randazzo
Kayla Jade Ratner
Casey Redcay
Zachary Harris Regenstein
Brian Joseph Reilly
Cameron Jacques Riach
Annie Morgan Richling
Emanuele Filberto Ridolfi
Jordan Rifaey

Michael Francis Riley Jr.
Kristen Elise Rivera
Luis Reinaldo Enrique Rivera
Rachel Eva Roberts
Julia Laine Rogers
Samuel James Rosenthal
Jack Richard Sacane
Ariana Catherine Salhi
Juliette Ayden Sandak
Michael Bernard Santa-Maria
Elizabeth Caroline Saul
Daniel Aaron Savitz
Henry James Scavone
Jordan Andrew Schaffer
John Brock Seigenthaler
Amber Sharkany
Spencer Norman Shaw
Nour Dhiaa Shubber
Jackson Lloyd Siff
Samantha Rose Silverstein
Haley Ennis Singer
Michael Adam Sitver
Jolie Renee Stern
Allison Parker Steinberg
William Michael Steinharter
Rebecca Elizabeth Stuart
Ian Aloysius Stuebe
Justin Mitchell Summers
Alexander Jake Sydney
Olivia Grace Tartaglia
Jessica Antonia Terry
Samantha Lee Tompkins
Dennis Henry Tracey IV
Ryan Harrison Trepp
Spencer Jacob Turkel
Garrick Timothy Tsui
Devon Lee Tyler
Joshua Daniel Valentine
Elena Katerina Valteris
Joseph Alec Voight
Vincent Joseph Walters
William Alexander Watanabe
Olivia Katherine Watson
Julia Brooke Weisman
Dylan Michael Weiss
Alexa Stelling Werner
Blake Samuel Wertlieb
Noah Christopher Winzig
Benjamin Louis Wittenstein
Justin T. Wrynn
Austin John Wysota
Nathaniel Chase Zettler
Michah Joseph Zirn
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Weston Middle School
In this issue…

Amy Watkins, Principal

Grade Seven Drama Unit: Frank Ingrasciotta
Raspberry Pi and Arduino Coding Workshops
Innovation Committee Meets at Westport Library’s Maker Space
Concert Season
CAS Scholar Leader Award Ceremony
WMS Welcomes the Incoming Sixth Grade
WMS Mini-Maker Expo
Third Annual Warrior Day
Eighth-Grade Trip to the Field Club

Grade Seven Drama Unit: Frank Ingrasciotta
Drama expert-in-residence Frank Ingrasciotta worked with our seventh grade
students as they read and studied the classic play Twelve Angry Men by
Reginald Rose. Students worked closely with Mr. Ingrasciotta on a variety of
drama exercises and performed scenes from the play. We are fortunate for the
generosity of the WMS PTO for supporting this extension to the seventh-grade
curriculum.
Raspberry Pi and Arduino Coding Workshops
Students in grades six and seven participated in two different after-school
coding workshops taught by guest instructors from the Fairfield County
Makers Guild. The Arduino hardware and software was designed for artists,
designers, hobbyists, hackers, newbies, and anyone interested in creating
interactive objects or environments. Arduino can
interact with buttons, LEDs, motors, speakers,
GPS units, cameras, the internet, and even your
smart-phone or TV. Raspberry Pi is a low cost,
credit-card sized computer that plugs into a computer monitor or TV, and
uses a standard keyboard and mouse. It is a capable little device that
enables people of all ages to explore computing, and to learn how to
program in languages like Scratch and Python.
Innovation Committee Meets at Westport Library’s Maker Space
The WMS Innovation Committee was formed to guide the direction of our school’s Library Learning
Commons, including the addition of a Maker Space/Innovation Lab. Most of the committee’s work
will occur next school year and will include site visits to other schools. Our first meeting was held at
the Westport Public Library. We toured the Maker Space and began brainstorming. Bill Derry, the
Assistant Director of Innovation at the Westport Public Library, helped launch our committee and
initial planning.
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Concert Season
Congratulations to all of our students for a successful concert season.
All of our students showcased their hard work and effort. Thank you to
our teachers for their unending support of our students.
CAS Scholar Leader Award Ceremony
Congratulations to Carolyn Zech and Brendan Moore who were named by their
teachers to represent Weston Middle School as this year’s recipients of the
Connecticut Association of Schools Scholar Leader Award. This award is designed to
give public recognition to one boy and one girl from each middle level school in
Connecticut who has distinguished himself/herself in scholarship and leadership in
school and community.
WMS Welcomes the Incoming Sixth Grade
On May 29, WMS welcomed the incoming sixth grade to tour the middle school. Students had the
opportunity to learn more about their academics, possible schedules, meet the sixth-grade teachers, and
learn about the different practical and fine arts classes. Students were
welcomed by the WMS Jazz Lab, Chamber Orchestra, and Chamber
Singers too. After a question and answer sessions and tour of the
building, students had the opportunity to eat lunch in our cafeteria.
The Panini machine continues to be a favorite with everyone! Thank
you again to all of the students and teachers for helping make this a
fabulous day.
WMS Mini-Maker Expo
Students have worked throughout the year in
Digital Warriors, Science Discovery, and
Robotics. On June 3, WMS held their first MiniMaker Expo to allow the students to share what
they have learned. Below are a few of the
exhibits students prepared.

Digital Warriors
Stop Motion Animation
Book Trailers by Jade
Joy Stick Hack
3D Printer Demo
Partners in Crime
Lego Digital Designer
Makey-Makey
Programming 101
WattPad Original Story Presentation
Cinema 4D Works!

Science Discovery
Natural Water Filter
Photosensitive iPhone Camera App
EZ Christmas Tree Water Refiller
Cubing Timer
Pencil Alarm
Ice Melter/Water Purifier
Spray Ice Melter
No Mex Apron

Robotics Club
Share knowledge on their robot
design
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Third Annual Weston Warrior Day a HUGE Success
The third annual Weston Warrior Day was an amazing day for our
school community. Students and staff alike dressed in their team colors
and demonstrated their school pride. Several brave students competed
in the ultimate warrior challenge and swam six
laps, followed by a half-mile run. Students then
regrouped and participated in a school-wide pep
rally demonstrating their team spirit. The morning
activities included a poetry slam, golf challenge,
iron chef, and art challenge. After a picnic lunch,
grade levels competed in a staff and
student volleyball game and a tug of
peace. While the action of the day was
exhilarating, the students truly enjoyed
celebrating the talents of one another in the student
showcase at the end of the day. Congratulations to Siera
Daly for being named ultimate warrior for the third year in a
row. Thank you to the parent volunteers for all of their
assistance and the teachers for their help organizing the various events.
Eighth-Grade Trip to the Weston Field Club
Eighth-grade students enjoyed the day at
the Weston Field Club. Despite a few
raindrops in the morning, everyone
found something to keep them
entertained. Soon after, the clouds
cleared and the sun began to shine.
Students had a fabulous lunch and spent
time utilizing the pool, paddle boats, water slide, tennis, and other games.
Thank you to all of our teachers, parent volunteers and WMS eighth-grade
chairs Dawn Egan and Carla Welsh for all of their help organizing this
fabulous day.
Weston Intermediate School
In this issue…

Pattie Falber, Principal

Grade Three AIM Unit
Grade Four
Grade Five
School PRIDE Celebration
Fairfield Historical Society Field Trip
Chorus, Band, and Orchestra Concerts
Talent Show
Field Days
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Grade Three AIM Unit
After spending many weeks learning all they could about animal adaptation and an
endangered animal of their choice, the students presented their findings to parents
and friends through Google presentations. This AIM unit on endangered animals,
was an integrated unit encompassing science, literacy, technology, and research,
and focused on the 21st century outcomes of critical thinking and global problem
solving. The students immersed themselves in research and followed the “Big 6”
research process which involved identifying essential and guiding questions,
evaluating their sources, taking notes, and reflecting on those notes to respond to
the overall essential questions which included what are the contributing factors to
both survival and endangerment. In writing workshop the focus was informational
and opinion, allowing the students to share their learning in a meaningful way. The
students then created Google presentations to captivate their audience.
To further their understanding of adaptation and animal survival, the students participated in several
hands-on labs, such as the one pictured here where the students dissected owl pellets to learn more
about their feeding patterns.
Grade Four
To culminate their recent study of force and motion, the fourth-grade
students participated in an inquiry project to create a jet toy. The
students worked together in a small group to apply their learning and
create a jet toy made of recycled materials and powered by a balloon.
Their first task was to have the jet travel in a straight line, then decide
how to change it so that it could travel a further distance, hold weight,
travel faster, or travel the longest. There were some serious
discussions, which resulted in lots of experimentation along the halls of
the fourth-grade classrooms.
Grade Five
The fifth-grade students have been studying the sun, earth, and moon, as well as space and its varied
elements. The students are currently involved in an inquiry project
which started by revisiting Newton’s Laws,
and reviewing principles they had learned in
fourth grade. This information was used as a
foundation for the students to build off of
when conducting their pop rocket lab. In this
lab, they applied inquiry skills to execute an
experiment where a control would be conducted, a question would be created,
and a variable would be tested in an experiment of their own design. This study
culminates with the students building and launching bottle rockets based off of
the same principles. This challenging activity has become a fifth-grade tradition that all students look
forward to completing.
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School PRIDE Celebration
We had our last spirit day of the year on Friday, June 5. In order to celebrate the students earning over
100 paws this year, as well as celebrate the 10th year of WIS, we encouraged our students and staff to
wear blue and gold. We created “10” as a community and one of our staff members photographed the
event. The PTO generously donated freeze pops for the students to enjoy in
their classrooms as a culmination to the celebration. We are so proud of the
community here at WIS and all the hard work of our staff and students to
help everyone show their school PRIDE. Our final assembly was held on
Wednesday, June 10 which included performances from our fourth- and
fifth-grade chorus, fifth-grade band and fifth-grade orchestra. The students
in third- and fourth-grade will offer some words of wisdom to our fifth
graders as they move on to WMS and the fifth graders will share their favorite WIS memories. We had
a wonderful year together and are looking forward to our final celebration as a whole school.
Fairfield Historical Society Field Trip
To support their study of the American Revolution, the fifth-grade students visited
the Fairfield Historical Society. They learned about the challenges of a soldier’s life
during the Revolution, and saw the essential items a soldier had
to carry, experience what a wool uniform would feel like, and
learned how a musket was fired. They also walked through the
town green and learned how the town was attacked and the main
village burned in 1779 before visiting some of the taverns and
houses that survived the burning. A highlight of the trip was a
scavenger hunt through the Old Burying Ground. The hunt helped
students uncover fascinating details on the lives of the Puritans, colonial settlers,
soldiers, and sailors.
Chorus, Band, and Orchestra Concerts
The end of the school year brought final concerts for our chorus, band, and orchestras. The fifth-grade
band kicked off the series of evening concerts with a selection of
spirited marches and songs. The evening also featured several solo
performers who took turns demonstrating their ability to improvise
along with the band. Joining our students this year was the Weston High
School New Vintage Jazz Band. This was such a special treat for our
fifth graders as well as the high school students who were able to share
some musical memories from their time at WIS.
On Thursday evening, the fourth- and fifth-grade choruses performed
along with the Festival Singers. The theme for the evening was Colors
of the Sky and included songs such as “Somewhere Over the Rainbow”
and “Fire Fly.” The evening concluded with the combined choruses
singing a joyous version of “Touch the Sky” from the movie, Brave,
which received a standing ovation.
The series of concerts ended with performances by the fourth- and fifth-grade orchestras. Performing
to a standing-room-only audience, the students showed off their newly developed talents through a
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program of traditional music and Irish folk tunes. The evening ended with a rousing version of “We
Will Rock You” by the fifth-grade orchestra.
Talent Show
On Thursday evening, June 4, over 40 fourth- and fifth-grade students
participated in our annual talent show. The evening showcased many of the
outstanding talents of our students. The students sang, danced, and played a
variety of musical instruments from piano to violin and guitar. Several of the
performances featured original compositions written and performed by the
students. It was a delightful evening and we were all impressed by the
amazing talents of our students.
Field Days
The third- and fourth-grade field day was held on Thursday, May 28, with
the fifth-grade field day on Wednesday, June 3. We were fortunate with the
weather on both days and had beautiful
blue skies and temperatures in the 70s.
The students participated in a variety of
fun activities on the high school field
that included relay races, a parachute
ball toss, and a class vs. class tug of
war. The PTO once again rented a huge
inflatable obstacle course and slide that
added to the enjoyment of the day. In
addition to the games and class
competitions, the fifth-grade students were treated to a barbeque of
hamburgers and hot dogs that were generously prepared by the parents as a
special lunch before leaving WIS.

Hurlbutt Elementary School
In this issue…

Laura Kaddis , Principal

Annual Celebration
Field Days
Creative Teaching
Year-End Concerts
Teaching and Learning
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Annual Celebration
Hurlbutt again closed out its year with our overhwhelmingly successful
Family Fun Night on June 5. Parents and staff worked together to create a
magical evening of games and crafts to kick off
summer reading, celebrate our One School One
Book events, and to gather one last time as a
school community. Our talented Hurlbutt staff
created a variety of engaging craft activiites
around this year’s all-school read, Mercy Watson
to the Rescue. Students created piggy banks out of
recycled milk cartons, used craft sticks to make a bed for Mercy, and we had
many pig snouts with and without mustaches wandering the Hurlbutt
campus. Some favorite games were ring toss, obstacle course, and fishing
for letters to spell characters from the book. We are grateful to Karen
Tatarka, Director of the Weston Public Library
and Weston Children’s Librarian, Miss Joy, for helping us kick off summer
reading. We look forward to continuing our partnership with them in future
events. Books were available for purchase and the PTO sold Hurlbutt spirit
shirts. An event at Hurlbutt wouldn’t be complete without a visit from
Horace the Hurlbutt Honeybee. Horace was joined at Family Fun Night by
Mercy Watson and together they greeted our guests throughout the evening.
Field Days
Each grade enjoyed an end-of-year celebration of teamwork and sportsmanship at our annual gradelevel field day events. Students showed off their gross motor skills and
perceptual motor abilities across eight activity stations on the South
House Field. The obstacle course is always
a popular event as the students work as a
team to complete the course multiple times
and try to beat their time. Our amazing
staff joins in the fun and our students loved
seeing their teachers freeze dance, work
their way down the playscape slide and
squeeze through a hula hoop for Circle the
Hoop, a Project Adventure cooperative
game. We are so proud of our students’
ability to work as a team and successfully
complete the challenges. This day would
not be possible without our dedicated
physical education teacher, Wyatt
Hallgren, and the countless parents who volunteered to run a station to
help us celebrate and promote lifelong fitness.
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Creative Teaching
Teachers at Hurlbutt strive every day to make learning relevant and fun for our primary students. We
utilize a variety of teaching strategies that support acquisition of skills. In addition to accessing
auditory and visual pathways to learning our staff often integrates kinesthetic
activities throughout the day. These hands-on and movement activities increase
student engagement, and some research suggests they encourage the brain to
process information more effectively. Kinesthetic intelligence is defined and
discussed in Howard Gardner's Frames Of Mind: The Theory of Multiple
Intelligences. In his book, Gardner describes these activities as using the body
to create (or do) something. While learning to tell time, one first-grade group
of students used their bodies to act out the hands on a clock. In the digital age
where analog clocks are becoming less prevalent, this activity helps them understand the passage of
time by becoming part of the clock. The students also loved to work cooperatively which allows them
opportunities to practice their social skills.
End of Year Concerts
Our final music concert of the year was a wonderful way for our second graders to commemorate their
time here at Hurlbutt Elementary. The concert was held at
Weston Intermediate School and our students enjoyed singing at
their new school. A highlight of the evening was their
performance of a rhythm they had never seen before. Students
showed off their music skills by clapping out a rhythm that
captured much of their learning throughout the year. We all
enjoyed their rendition of “John Jacob Jingleheimer Schmidt” as
they demonstrated their knowledge of many dynamics of music
including forte, mezzo forte, and their favorite, the crescendo.
They also demonstrated their cooperation and focus as they sang
in a three-part round. Music is an important part of our primary
program, and learning to sign supports the development of coordination and uses both sides of the
brain.
Teaching and Learning
Our second graders applied critical-thinking skills to interpret and demonstrate deep understanding of
an issue that has real-world application. Our students were highly motivated with the challenge of
making the Memorial Day Fair even better for fair attendees. This activity was designed to draw on all
the skills they have learned throughout their time at Hurlbutt. Using artifacts, including data about ride
times, food preferences, and letters from attendees, the students gathered evidence to support their
proposals.
Each class discussed their proposals and voted on which one they felt would have
the biggest impact on people attending the fair. Volunteers from each class then
presented to the PTO Executive Board in early June. Our students offered some
very creative suggestions including a suggestion to add basketball hoops to the
garbage cans to make throwing out your trash more fun, and recommendations to
add handicap accessible rides. During the PTO presentation we were so impressed
with how the kids listened to each other's recommendations and talked about
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possible problems, then talked about ways to solve them. The kids also took questions from the board
and demonstrated how well they can think and problem solve in the moment-very sophisticated for
seven and eight year olds.
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